


Nordregio’s mandate

Conduct applied research on regional development, planning and policies

Provide policy-relevant knowledge and comparative case studies for Nordic
decision-makers and practitioners at all levels of governance

Support sustainable regional development and policy — both urban and rural

Enhance Nordic collaboration on regional development, planning and policies —
and create Nordic added value

Develop our role as a leading Nordic research institute in Europe, and facilitate
knowledge transfer between the Nordics and the EU
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"It is estimated that 65% of the
169 targets underlying the 17
SDGs will not be reached without
proper engagement of and
coordination with local and
regional governments.”

(OECD Programme on a Territorial Approach to the SDGs, 2020)
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Agenda 2030 — frontrunners

Nordregio’s starting point in 2018:

Mapping and analysing 27 frontrunners in
SDG integration and implementation

5 in Denmark

4 in Finland

2 in Iceland

5 in Norway

8 in Sweden

Plus 1 each on Aland, Faeroes,
and Greenland

Since then, many more!
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Agenda 2030 — Nordic knowledge hub

https://nordregioprojects.org/agenda2o3olocal/
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Not “Just” a Green
Transition (NJUST)

What are the perceptions of the green and
climate policies among people in different
regions and in different social groups in the
Nordic region?

Special focus on potentially vulnerable
groups, e.g. unemployed, those at risk of
unemployment, older adults, children and
persons with disabilities

How can we create policies for
a just green transition?

@ Nordregio




Emission trends

— Different challenges due to
diverse economic structures
and energy mixes

— Declining territorial
emissions in most countries

— Largest progress in fuel
combustion (energy used by
industries)

— Challenges remain in sectors:

e Processindustries (oil and
chemical, cement,
steelmaking, etc.)

e Agriculture and transport

@ Nordregio
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Greenhouse gas emissions in the Nordics, by source sector*
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Sectors

. Agriculture

Fuel combustion in energy industries

. Fuel combustion in transport

. Fuels - fugitive emissions

. Industrial processes and product use

. International aviation (memo item)
International navigation (memo item)
Other fuel combustion sectors

. Other fuel combustion seclors n.e.c.

Waste management

2020

Source: Eurostat (env_
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Overview and Take aways:
Impact of climate mitigation policies on target groups

— Distributional impacts are important (e.g. vulnerable households affected by
energy costs)

— Impacts are asymmetric: disproportional effects on social groups, regions, etc.
(e.g. rural vs urban households)

— Indirect impacts can be important: e.g. high transport costs can undermine
accessibility to basic services

— Impacts can be transferred to other sectors or geographies (e.g. through
international trade)

@ Nordregio



Some policy messages
from the literature

— Awareness on specific needs of
‘vulnerable groups’ is a pre-requisite to
prevent social impacts of climate and
green transition policies

— Building awareness requires
participation and engagement
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— Better coordination of mitigation
policies with sectoral policies is key to
enable a fair transition
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Andra projekt om gron omstallning

— Just green transition in rural areas — Local benefits from value

creation

e Landsbygden central i gron omstallning.

e Vianalyserar mojligheten att oka lokalt vardeskapande fran grona industrier
e Fallstudier runtom i Norden

e Applicerbart pa Aland?

- ELO - okat lokalt agarskap i1 gron energiproduktion

* Fallstudier i Sverige och Bornholm
* Syfte: minska motstandet och forbattra forutsattningarna for lokal energi

@ Nordregio



- STATE OF THE NORDIC REGION 2022 .
- Remote work: Effects on Nordic people, places and planning 2021-2024

Gustaf Norlen, Nordregio
Mariehamn
19 oktober 2022




Agenda

1. Den nordiska arbetsmarknaden — varldens mest integrerade?
2. Arbetsmarknaden under pandemin
3. Nya (forstarkta) trender — distansarbete och multilokalitet

4. Megatrender som paverkar framtidens arbetsmarknad
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Den nordiska arbetsmarknaden

* En gemensam nordisk arbetsmarknad sedan 1954
* Den nordiska modellen:
- Férhandling mellan arbetsmarknadens parter
- Valfardsstat med trygghetssystem
- Hog sysselsattning — aven for kvinnor och aldre arbetare

* Vision att Norden ska vara varldens mest integrerade region 2030



Sysselsattningsgrad

Employment rate 2020 © Nordregio
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Largest Nordic minority group
in working-age population

@ Nordregio

Hur integrerad ar den nordiska
arbetsmarknaden?

49,000 per ar pendlar till ett jobb i ett annat
nordiskt land (0,5%, EU-genomsnitt: 1%)

40,000 per ar flyttar till ett annat Nordiskt land

458,000 lever i ett annat nordiskt land an de
foddes (1,7%)




Arbetets geografi

Lokala arbetsmarknader — dar utbud och
efterfragan mots

365 lokala arbetsmarknader i Norden

Fran 6ver 1,5 miljoner sysselsatta i Stockholm
till 102 pa Utsira, Norge
En tredjedel av alla sysselsatta i Norden

arbetar i huvudstadernas arbetsmarknads-
regioner

Employed in LLMs © Nordregio
2020
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Hur pandemin utvecklades

Forsta bekraftade fallet i Norden kom den 29:e januari
2020 i norra Finland. Deklarerat som pandemi av WHO
den 11:e mars 2020

Spridningen (och restriktionerna) varierade over tid

Regionala skillnader: London (3,700), Kbpenhamn
(2,300), Norra Karelen (161)

Pandemin inte over, 41% av dodsfallen under 2022
Admissions to ICU due to Covid-19
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NUTS3: AT, BE, CH, CZ, DE,
DK, EE, ES, Fl, FR, HR, HU,
IE, IT, LU, NL, NO, PT, RO,
SE, 51, SK, UK

NUTS 2: EL, PL

National level: AL, BA, BL, BG,

IS, LV, LT, ME, MK, MD, RS

Data sources: Naqvi (2021) -
European regional tracker;
John Hopkin's (BG, LV, LT);
OurWorld in Data (AL, BA,

BL, CY, LU, MD, ME, MK, XK)




Pandemins paverkan pa ARBETSMARKNADEN

* Enligt ILO “deep, far-reaching and unprecedented employment impact”

Effekter:

* Lockdowns/restriktioner paverkade mobiliten
* Storningarileveranskedjor och logistik

« Andrad efterfragan

Svar:
* Permitteringar
* Distansarbete



Minskad arbetsmobilitet

45% minskning i antalet resor till jobb i mars/april

2020 jamfort med fore pandemin. Delvis
hemarbete, men ocksa arbetslosa och
permitterade

Minskningen i antalet resor till jobbet har hallit i

sig dven sedan restriktionerna lyfts
Gransregioner sarskilt drabbade

Percentage changes in work mobility per country 2020-2021

2020 2021

=—Finland =—Danmark Sweden =——Norway

*No data for Iceland, FaroeIslands,

Greenland and Aland

Percentage change in work mobility in Nordic municipalities and regions i) Husagle

First quarter 2020%*

Second quarter 2020 Third quarter 2020
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Arbetsloshet

* Europas hogsta arbetsloshetsgrad under 2020 fans i
Montenegro, Nordmakedonien, Grekland och Spanien
(over 15%)

* | Norden var den storsta okningen i arbetsloshet pa
Island, Aland och i Sverige

Unemployment rate (15-64 years old)
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Unemployment rate (%) in 2020 and
change in ploy rate b
2019 and 2020

Unemployment rate abs

ove
EU27 average in 2020 (7.3%) NUTSz except:

SE, FI, NO, IS; NUTS3

Increased unemployment rate 2020
compared to 2019

Data sources: Eurostat and NSIs
(LFS). Note: Greenland & Aland:
Register data




Percentoge change in employment betwesn 2077 and 2020
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ARBETSMARKNADEN )

BC

» Effekten pa sysselsattning var sarskilt i sektorer som
kraver fysiska kontakter och mobilitet, t.ex. hotell och :
restaurang och transport :

ZCTTTT =

* Sysselsattning 6kade i andra sektorer, t.ex. Offentlig
forvaltning, Information/Kommunikation och
Finans/Forsdkring

» Sarbara grupper mer paverkade, storre 6kningar i
arbetsloshet for arbetare med lag utbildningsniva och s
Invandrare

Ecomamic
St

Agricultura
forastry and

fishing

Mining ard
quarrying and
BAanUToctring

E gy and

AT SUC

Construction

‘Wholesak oing

DK

H

0,0

=0

15

1,0

15

MO

SE

retail oo

&3

a5

L]

oot
and

Cormimuinecation

Fimamcial and
LT

Fed| estote

OCtivitias

Frofassicno
SCR T and
techmical
octivitios aind
odministrotion

F

99

0.3

Fulbd ic
odministrotion,
dafuncs and
cormpUileory
S0 ol B Ly

n

al

alBd i

Hismrain hsalth
and eociol work
octivities

Arts atc.

&

LT

O

33

0.5

oo

n

iy

o

0,0

GL”

&4

5

=i

1,2

3.7

nya



15

Permittering och andra atgarder

G
A R R R R e e

Permitteringssystem mildrade effekterna. | April 2020
var 9,3% av den nordiska arbetskraften permitterad

Andra atgarder for att minska paverkan pa
arbetsmarknaden inkluderade minskade krav for
arbetsloshetsersdttning, sjukskrivning och vard av
barn

Proportion of employed population on furlough

o N o o
‘P‘b N q,“q’ '\«6]'

== Denmark == Finland == Norway Sweden

Proportion of employed
population on furlough,
May 2020
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Temporary laid-off per
1,000 of employed
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Nya trender?
DISTANSARBETE

. | borjan av 2021 arbetade 42% av de sysselsatta i Sverige
hemifran (3tminstone delvis)

. Hogre andel arbetade hemifran i staderna, 56,2% i
Stockholm. Jamfort med 27,3% i Dalarna (Q1 2021)

. Detta speglar yrkessammansattningen i regionerna—fler
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Koppling distansarbete & regional
utveckling / planering

> Ar okat distansarbete har for att
stanna?

COVID-19 pandemin etablerade distansarbete och
multilokalitet pa arbetsmarknaden

Medfor andrade pendlingsmonster och boendepreferenser
med storre mojlighet att dela tid mellan flera olika platser

> Vilka blir effekterna pa regional
utveckling och planering?

Kan ge langtidseffekter pa regional

utveckling och planering > Hur har de nordiska landerna

reagerat hittills?

29



Nya trender
FLYTTMONST

* Tecken pa ny
invandringel
intern rorligt

* |nhemsk nett |’

staderna: allc
inhemsk nett

* Nettoinflyttr
av stora arbe

* Ocksa attrak
Are i Sverige

Average internal net
migration rate 2010-2019
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Typologi av intern netto-
migration 2020-2021

Typology of internal net-migration
Change from 2018-19 to 2020-21
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Policyforandringar pa gang?

Olika startpunkter, olika respons i de Nordiska landerna:

Island: “Arbete utan stationeringsort” - hogt pa den politiska agendan
Finland: “Multilokalitet” — hogt pa den politiska agendan med bred ansats
Norge: Mojligheter for distansarbete ar en del av pagaende regional policy
utveckling, fortsattning av lang tradition

Sverige: “Lika mojligheter for boende, jobb och valfard” — strategisk prioritet

i regional utvecklingsstrategi

Danmark: Utredning om minskad pendling genom andringar i
arbetsmiljolagen for distansarbete, fortsatt utflyttning av kvalificerade
statliga jobb och utbildningar



Framtidens arbetsmarknad

gﬁﬁ% International

\:..:‘!' Organization

» ILO Centenary
Declaration
for the Future

of Work

What is the future of work?

The future of work is now. Digitalisation and
globalisation have sparked radical shifts in how we
live and work. The coronavirus (COVID-19) crisis has
accelerated these beyond anything we could have
imagined.

These changes raise essential questions about the
precarity of our jobs, the support available if we're
unable to work or retire, the skills we need for current
and future jobs, the quality of those jobs, and what
voice we have in shaping these outcomes.

Taking action to support workers and
create jobs

» - -

k lordic Council y
r@’%f Ministers

4E FUTURE.OF WORK I\
THE NORDIC COUNTRIES

OPPORTUNITIES AND CHALLSIGES FOR™
THE NORDIC WORKING LIF DELS
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Fyra megatrender som paverkar arbetsmarknaden

Globalisation

Demographic
change

Technological
change

Climate
change
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Den nordiska arbetsmarknaden

Demografisk forandrlng  Okat utbud av arbetskraft i stader - U:banisering. Minskad arbetskraft
pa landsbygden
«  Aldrande befolkning skapar
efterfragan pa arbetskraftinom
vard/omsorg m.m.

TEkﬂOlOgiSk forandrlng  Digitalisering ger mojlighet att * Jobb automatiseras “jobless future”?
bibehalla service till glesbefolkade * Kraver kompetensutveckling
omraden

Gron omst‘cillning * Nya jobb skapas inom “gréna” * Jobb férsvinner i sektorer beroende
sektorer av fossil energi

* Ifall omstallningen missgynnar
landsbygden

Globalisering  Okad produktivitet och specialisering  * Outsourcing/offshoring

Distansarbete * Mojlighet for mindre * Utmaning for planering
arbetsmarknader att locka till sig
befolkning

* Mojlighet for mindre
arbetsmarknader att
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Working age popoulation © Nordregio

Share of jobs at "high risk" L Nordregio
2019-2040 change

of automation

20-29/55-64 year ratio
2022
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